
Speak Up 

The Network i ~ .1 11 iiHi<' iH' IHi<' IJII <' IHJ IIIIHJ \<'IVi(e 

that allows you lo < olniJHJJii< <~I <' y<H II c <l ll< <' I ll '> 

anonymously .111<1 ( Ollil<i<' lllldily VIol IIII I' II H' I 01 

telephone ,mylill H', <l.1y 01 Iii( Jill. 

11<'1<'\ Wlldl lidJliH'/1'• 

1. You will I)(' CJ iV< 'Il II H' op1io 11 1<1 lt' lll ,lill 

ano 11ymou'>. fl c l " IOIIIII <'< I Wt' l J lo1111 01 

profeS~ iO ildl il l l<' IVi<'W '>JH'< i.<li •, J Willii H' II 

dOCUil'l(' ll l YO lll ( 011( (' Ill Ill " (' /dil. 

2. Your il l fOmldtio ll w ill ilt• l l'i <~ y<'cll o ou1 

organiL,llion lor dJlJ l loJlli.<l <' lo llow IIJ l. 

3. You may be cl skccl I o < IH '< k I 1.11 k I o 111 ovic lc 

add iti onal infolm,1lic)l1 01 10 dii '>W<' I quc's lions 

our orga niLatiOil miqlll IJ t~V<' d'> W<' ii iVC''> IiCja te 

your concern . 

4. ReporLs submittccJ lo ll w Nc' IWOik dl <' 11 ,111dlcd 

promplly and di~ucc tl y. lk l , lliclli cm ciCJ,li i1S l 

anyone who 1epo1t '> ,1 c 0 11c <' Ill h .1 v io lt~lio n 

of our organi7ati0 11 's prim ipl c'> .111<1 w ill 110 l 

be to lerated. 

Thtlt's clll ltldkc'\ lcl '1)(',1" IIJI IIIJI /',1 d fc•w 
mmuic'\ you've' clull<' yo111 Jl<ill lcl llldl·<' Olll 

orq,llli!dl1UI1 ,lllc'lil'l pLH <' lo wnil 

Speak Up 
Discuss any concerns with the appropriate supervisor or manager. 

If you prefer to remain anonymous, contact The Network. 

Report online: Call toll -free : 

reportlineweb.com/ 855-326-9623 
sanluisobisoo 

Learn LoR 
Harmlul /\ 

ogn1ze 
Li vity 

' c lllll' < 1 llll/IIC lll c 'll, II lll lit "• of lHlC'i h iC ell, i lleqal 

01 111< ' '•1 H JIJ',tl 1l1' ,lc I', Ill< I tiel<': 

· Con fli cts of in terest 

• Account inq or aud iting irregu lari ties 

· Theft or fraud 

• Misuse o f asse ts 

· Improper deal inas w ith vendors 

• Br ibery 
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"Those Are The Organization's 
Problems- Why Shou ld I Care?'' 

Losses due to unethica l, illegal or irresponsible 

activities can affect all of us. We pay in many 

ways. 

·Our personal safety and security can be 

jeopardized. 

· Financia l losses can mean fewer growth 

opportunities. 

· In severe cases, jobs can be lost due to 

business fai lure. 

Cons ider your own behavior first. If you have 

doubts about what to do in a certain situation, 

ask yourself: 

·Is it illega l? 

·Does it violate our organization's standards or 

policies? 

· Could it cause loss or harm to you, your 

co~workers, the public, our organization or 

organizations that do business with us? 

·Would you feel uncomfortable if everyone 

knew what you did? 

If you answer "yes" to any of these questions, 

don't do it 

If the answers still aren't clear, don't take chances. 

Talk it over with a manager or supervisor. It could 

be one of the most important discussions you 

ever have. 

Unfortunately, people don't always make 

the right decision. If you become aware of 

unethical, illega l or irresponsible activity, 

don't ignme it. 

·Drop a hint. Say something that expresses 

your awareness and concern . You can have 

a powerfu l influence on others. Reminding 

someone to th ink before acting may help 

prevent them from making a big mistake. 

·Discuss it. If the situation doesn't improve 

or "dropping a hint" is not appropriate, don't 

keep it to yourse lf. Ignoring a problem only 

allows it to grow more costly and frustrati ng. 

., 


