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Dear All County Employees:

On September 12, 2012, Governor Jerry Brown signed new legislation for pension reform, known as the California Public
Employees’ Pension Reform Act of 2013 (PEPRA) through Assembly Bill 340. With the passage of this legislation, San Luis
Obispo County is required to implement the provisions of PEPRA effective January 1, 2013. Changes resulting from PEPRA
will be incorporated into the San Luis Obispo County Pension Trust Plan. This plan update is expected to be adopted by the
Board of Supervisors in December 2012.

The majority of the PEPRA provisions apply to employees hired on or after January 1, 2013, and will be referred to as Tier 3
for all San Luis Obispo County bargaining units. Some PEPRA provisions apply to current employees. The following is a brief
description of the key elements and their impact to you and any new employee hired on or before December 31, 2012:

There will be NO CHANGES to the following for current employees:
1. Benefit formulas

2. Benefit caps
3. Calculation of final compensation
e Tier 1: Single highest year
e Tier 2: Three-year average
4. Noincreased costs to current employees as a result of PEPRA implementation

There WILL BE CHANGES affecting current employees as follows:
1. Limits on post-retirement employment

o All tiers: Employees who retire on or after Jan 1, 2013 will be required to wait 180 days before
returning to employment in any public retirement system, regardless of the employees’ age at
retirement (excludes safety retirees)

2. Breaks in service and impact to reciprocity

e If an employee has a break in service of less than 6 months and returns to public employment,
the employee enters into the pension plan that existed for new hires as of 12/31/12

e If an employee has a break in service of 6 months or more and returns to public employment, the
employee enters into the Tier 3 pension plan

3. Forfeiture of benefits if convicted of a felony

e When convicted of a felony arising out of performance of official duties, pension and related

benefits are forfeited from the date of commission of the felony

More information is available on the County’s Human Resources website at http://www.slocounty.ca.gov/hr.htm. The

website contains frequently asked questions and answers (FAQs), and includes a more detailed outline of the PEPRA
provisions, including a description of the newly-mandated Tier 3 plan for employees hired on or after January 1, 2013. If
you have additional questions once you have read the FAQs, the website contains a link to an email address so that you
may ask questions and receive a response.

Thank you.



