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Compensation 

A competitive compensation package will be offered based on the qualifi-
cations and experience of the successful candidate.  The salary range 

for this position is $112,465—$136,697. 

For more information visit our benefits page. 

This position is Open Until April 5, 2013 

First application review is scheduled to be completed April 12, 2013 

The ideal candidate: 

 Has a demonstrated record of suc-
cessfully managing complex con-
struction projects, systems, proce-
dures and capital improvement pro-
grams. 

 Is driven to meet the organization’s 
goals and objectives by advocating 
for and providing training programs 
that enhance the talents of Agency 
staff and partners. 

 Is committed to delivering superior 
service to our customers by instilling 
a culture of innovation and high stan-
dards for GSA staff. 

 Is experienced in leading manage-
ment teams in the completion of 
operational objectives, effective allo-
cation of resources and the quick 
resolution of operational issues. 

 Can provide strategic leadership to 
address the challenges facing the 
Agency and is able to effectively 
apply their skills in project manage-
ment and continuous process im-
provement. 

 Demonstrates the highest level of 
personal and professional integ-
rity in making difficult decisions in-
volving County initiatives and pro-
grams in the best interest of the 
County’s residents. 

 Has a strong record of developing 
and maintaining effective relation-
ships with staff, advisory boards, 
directors, other public agencies, 
news media and the public. 

 

GENERAL SERVICES AGENCY 
DEPUTY DIRECTOR OF GENERAL SERVICES 

 SAN LUIS OBISPO COUNTY 
THE POSITION: 
San Luis Obispo County is seeking an experienced, innovative and 
driven professional for the position of Deputy Director-General Services.  
This executive level position requires an experienced leader who is 
committed to meeting the Agency’s vision of “Delivering Excellence to 
Every Customer.”   This is a high profile position that will oversee major 
capital improvement projects, including the $45M jail expansion project 
currently underway.  The County employs approximately 2,400 full time 
equivalent positions and has a current annual budget of approximately 
$470M. 

The Deputy Director of General Services is one of five positions report-
ing to the General Services Agency Director. This position is responsi-
ble for delivering superior service in the areas of:  Capital and Mainte-
nance Project Management, Building and Facilities Management and 
Real Property Management. The Deputy Director is responsible for a 
budget of approximately $21M and will direct approximately 85 full time 
positions in four operating divisions.  This position will work directly with 
the public, professional staff and the Board of Supervisors. 

For more information about the County’s General Services Agency please visit: 
www.slocounty.ca.gov/gsa. 

http://www.slocounty.ca.gov/Assets/PE/Benefits/bu08.htm�
http://www.slocounty.ca.gov/gsa�


Our County: 

Located halfway between L.A. and 
San  F ranc i sco ,  app rox ima te l y 
260,000 people call San Luis Obispo 
County home. Over a dozen delightful 
towns and cities, including the City of 
San Luis Obispo, Arroyo Grande, 
Atascadero, Avila Beach, Cambria, 
Cayucos, Morro Bay, Nipomo, Paso 
Robles, Pismo Beach, San Miguel, 
San Simeon, and others create a sin-
gle extended community. 

Our county’s natural beauty includes 
beaches, lakes, mountains, wetlands, 
elfin forests, and state/county parks. 
San Luis Obispo County is home to 
California Polytechnic State Univer-
sity, Cuesta Community College, 
Hearst Castle, two of the 21 historical 
California missions, and a commercial 
airport.  San Luis Obispo County 
schools are among the highest ranked 
schools in the state. 

San Luis Obispo County is one of the 
largest wine regions in California. 
Throughout the County there are year
-round farmers markets, recreational 
activities, wine tours, and cultural 
events to meet all your relaxation 
needs. 

Agriculture, government, tourism, rec-
reation, and a growing technology 
business sector make up the stable 
economic background of the County. 

More information about San Luis 

Obispo County can be found at: 
www.sanluisobispocounty.com 

HOW TO APPLY: 
This classified civil service position requires the completion of an offi-
cial job application. Please refer to the official job posting on the 
County’s website: www.slocounty.ca.gov/HR. 
The application process requires your response to the supplemental 
questions  listed below: 
1. Describe the approach you would use to effectively lead 

nine project managers responsible for managing 130 capi-
tal improvement projects with varying degrees of complex-
ity. 

2. Describe three management reports that you rely on in our 
current position to ensure staff is working effectively and 
efficiently. 

3. Describe your ultimate career goal(s) and how this position 
will assist you in achieving them. 

Please contact Mark McKibben at: 805-781-5959 for further assis-
tance 
Projected recruitment plan: 
Mid April: applications will be screened and the top candidates will be 
invited to appear before an interview panel. 
April-May: the most qualified candidates will be invited back to make a 
presentation before a select group of employees and stakeholders 
and complete final interviews. 

The most competitive candidates will have at least five years of increasingly responsible 
professional level experience in a large organization involving construction project manage-
ment and/or building facilities management. In addition, a Bachelor’s Degree in Construc-
tion Management, Business Administration or Public Administration is preferred.  At least 
two years of supervisory experience is required.  Please refer to the official job posting: 
www.jobaps.com/slo. 

S A N  L U I S  O B I S P O  C O U N T Y  
San Luis Obispo County Providing public service excellence to the residents of San Luis Obispo 
County by building a safe, healthy, livable, prosperous, and well-governed community. 

San Luis Obispo County 1055 Monterey Street San Luis Obispo, CA  93408 
hr@co.slo.ca.us 

http://www.jobaps.com/SLO/sup/b0313PM-08963-01.asp?View=�
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