Soliciting Interest in the position of

Library Director
San Luis Obispo County
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Promoting Knowledge
& Lifelong Learning

This position is Open Until Filled

First application review is

scheduled for September 19, 2013




Our County:
Located halfway between Los Angeles and San Francisco, about 260,000
people call San Luis Obispo County home. Over a dozen delightful towns and
cities, including the City of San Luis Obispo, Arroyo Grande, Atascadero, Avila
Beach, Cambria, Cayucos, Morro Bay, Nipomo, Paso Robles, Pismo Beach,
San Miguel, San Simeon, and others create a single extended community.

Our county’s natural beauty includes beaches, lakes, mountains, wetlands, elfin
forests, and state/county parks. San Luis Obispo County is home to California
Polytechnic State University, Cuesta Community College, Hearst Castle, two of
the 21 historical California missions, and a commercial airport. San Luis Obispo
County schools are among the highest ranked schools in the state.

San Luis Obispo County is one of the largest wine regions in California.
Throughout the County there are year-round farmers markets, recreational
activities, wine tours, and cultural events to meet all your relaxation needs.

Agriculture, government, tourism, recreation, and a growing technology business
sector make up the stable economic background of the County.

More information about San Luis Obispo County can be found at:
www.sanluisobispocounty.com

HOW TO APPLY:

This is a classified civil service position which requires the completion of an official
job application. For complete instructions on how to apply, please refer to the

official job posting on the County’s website at: www.slocounty.ca.gov/HR

The application process requires your response to the supplemental questions

listed below:

1. Please describe your interest in the position of Library Director and detail how
you qualify for this position. Please provide detailed information regarding the
breadth of your managerial/administrative experience in library system and
programs .

2. Describe a situation where you have led a major innovative change in a library
setting. How did you address the needs of staff, Friends groups, customers,
oversight boards and other key stakeholders?

3. What have you done in your organization to support and develop staff and
create an environment that fosters risk-taking and creativity? Please provide
examples.

4. Describe your experience in securing grants, creating partnerships and finding
creative ways to fund and deliver library services.


http://www.jobaps.com/slo/sup/images/default.asp�

San Luis Obispo County is seeking a proven executive who will be a
progressive, energetic, responsive, politically astute and confident leader
who is flexible, a good problem solver, and customer service oriented. This
individual must be a team player that possesses the creative vision to
advance Library services. Interpersonal skills and the ability to easily relate
and adjust to a variety of situations and personalities, and to communicate
with staff at all levels of the organization is a must. The Library Director
reports directly to the County Administrative Officer.

Challenges and Opportunities:

e Assess and implement best practices and modern technologies to
enhance access to library services.

¢ Maintain excellent service in time of funding constraints.

e Promote internal teamwork and foster a learning environment in which
staff are fully knowledgeable of their responsibilities and the resources
to fulfill them.

e Increase literacy and community outreach.

For more information about the San Luis Obispo County Library, please go
to: www.slolibrary.org.

Compensation:
Current Salary Range: $105,684—$128,460 DOQ
plus a generous benefits package




Library Director
San Luis Obispo County

The Ideal Candidate will have a minimum of five years of
professional library experience in a supervisory or administrative
capacity. We are looking for a candidate who:

e Has the ability to visualize, design and deliver non-traditional and
innovative library services that meet the needs of the community;

e Possesses broad experience in managing traditional and emerging
library services, with a firm grasp of current and future trends;

e Has the ability to inspire, mentor and motivate others;

e Has the ability to develop and maintain cooperative working
relationships using effective communication skills to involve others,
build consensus, and influence decision making;

e Has a strong record of developing and maintaining effective
interpersonal relationships with department staff, the Board of
Supervisors, Friends groups, other public and non-profit agencies, the
news media and the public;

Can think strategically and use creative, collaborative approaches to
problem solving and decision making;

Demonstrates calm, centered and confident leadership that inspires
others to commit to the organization’s ideals, contribute their best and
provide outstanding customer service;

Is an outstanding communicator and listener who can work
collaboratively with community groups, elected and appointed officials,
public agencies and the public;

Has a strong record of raising awareness and visibility of library
services and increasing recognition of the library as an essential
community asset.

Additionally, a fifth year Masters of Library Science (MLS) degree
is required from a school accredited by the American Library
Association.
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