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Upon approval by the Personnel Director and the appointing authority, a person who has been separated from 
permanent County service may be employed as a temporary employee within one year from the date of such 
separation without use of an eligibility list.   
 
This policy is patterned after Civil Service Commission Rule 12.10 Reinstatement after Separation, which 
allows employees to be reinstated within one year under broader circumstances.  However, since this policy is 
for the specific purpose of retaining highly-trained employees with a valuable area of knowledge, the retiree or 
employee must meet the following conditions: 
 
1.   Separate without fault or delinquency; 
 
2.   Return to the same job classification, or a job classification in which they have previously held 

permanent status, or a lower job classification where the individual meets the minimum qualifications; 
 
3.   Receive payment commensurate with their job classification and level of work performed; 
 
4.   Meet all the other requirements of temporary status per Civil Service Commission 10.07 TEMPORARY 

APPOINTMENTS, (a) through (c), and current temporary employment policies and procedures. 
 
 


