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THIS IS A NEW PROJECT REFERRAL 

DATE:  12/10/2018 

TO: 4th District Legislative Assistant, APCD, Building Division, CAL FIRE/County 

Fire, Environmental Health, Public Works, Sheriff, Coastal Commission, City of 

Arroyo Grande, South County Advisory Council, AB52 

FROM:  Dave Moran (demoran@co.slo.ca.us) or 805.781-5625 

PROJECT NUMBER & NAME:  DRC2018-00218 Watkins_Sackley 

PROJECT DESCRIPTION: Proposed Conditional Use Permit for cannabis manufacturing, 

distribution, and non-storefront retail deliver facility to be located at 2115 Willow Road, 

Arroyo Grande, CA  93420 

APN(s):  091-195-003 
 

Return this letter with your comments attached no later than 14 days from receipt of this referral. 

CACs please respond within 60 days. Thank you. 

 

PART I:  IS THE ATTACHED INFORMATION ADEQUATE TO COMPLETE YOUR REVIEW? 

❑ YES (Please go on to PART II.) 

❑ NO (Call me ASAP to discuss what else you need.  We have only 10 days in which 

we must obtain comments from outside agencies.) 

 

PART II:  ARE THERE SIGNIFICANT CONCERNS, PROBLEMS OR IMPACTS IN YOUR AREA   

 OF REVIEW? 

❑ YES (Please describe impacts, along with recommended mitigation measures to 

 reduce the impacts to less-than-significant levels, and attach to this letter.) 

❑ NO (Please go on to PART III.) 

 

PART III:  INDICATE YOUR RECOMMENDATION FOR FINAL ACTION. 

Please attach any conditions of approval you recommend to be incorporated into the 

project's approval, or state reasons for recommending denial. 

 

IF YOU HAVE "NO COMMENT," PLEASE SO INDICATE, OR CALL.  

 

_____________________________________________________________________________________________ 

 

_________________  __________________________ ____________________ _________________ 

Date   Name      Phone 
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Business Plan

CALAC Wellness has developed this overview to comply with County Ordinance no. 3358. 
CALAC Wellness has addressed the SLO County Department of Building and Planning as well as the 
Cannabis Activities Land Use Application Checklist and all State requirements.CALAC Wellness has 
met with County Code Enforcement officials, Sheriff's Department and other necessary agencies 
involved in the permitting process. CALAC Wellness looks forward to working with the County 
through this application process and plan to be a benchmark company in the cannabis industry as well 
as a proud member of the Arroyo Grande/ SLO County community.

Mission Statement
The goal of CALAC Wellness is to provide a professional and safe environment in which the highest 
quality of medical cannabis is delivered to qualified individuals.CALAC Wellness will also assemble 
and package Tinctures, Cartridges, Syringes, Edibles, Weighed and labeled Flower and pre-rolls. 
CALAC Wellness looks forward to be the leading example in both the community and the industry.

 
                                                                    Organization 
CALAC Wellness is an active Domestic Company registered with the California Secretary of State 
since 2018. 

Objectives
CALAC Wellness is established and operates in accordance with all applicable California laws. As the 
legal environment changes in California for cannabis related companies under California Medical 
Cannabis Regulation and Safety Act (“MCRSA”) and other new laws and regulations, CALAC 
Wellness will evolve and remain compliant.
CALAC Wellness is a cannabis entity, and expects to be licensed under the California Medical 
Marijuana Regulation and Safety Act – fully compliant with the Department of Food and Agriculture’s 
CalCannabis governing body.
CALAC Wellness is located in Arroyo Grande, San Luis Obispo County, and has been part of the fiber 
of the 805 cannabis community ,Delivering safe medicinal Cannabis to qualified Patients.
Additionally, CALAC Wellness will meet the goals and needs of the State Of California and County of 
San Luis Obispo County. CALAC Wellness already services over 2000 patients in California and 
operates under a good-neighbor policy and serves as an active and caring member of the local 
community.
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Operating Plan

Day to Day Operations
CALAC Wellness will build upon proven practices within the medical cannabis industry. CALAC 
Wellness will utilize state of the art design features, efficient equipment, standardized and sanitary 
procedures. All employees will be trained in medical cannabis, and CALAC Wellness will employ 
industry software to track its product from seed to sale. 

Patient Delivery Retail Non-Storefront
Persons other than management, employees and contractors will not be allowed on premiss. 
No Patients will be allowed in at any any time. 
Delivery Protocol: 

•  Personnel will not allow patient access to facility.
• Patients will be required to show a current patient Doctor's recommendation and valid. 

California ID or drivers license before any sales are final.
• Patient will be verified by personnel and prepare the order for delivery prior to the driver 

meeting the patient.
• New medical patients will be required to fill out a HIPPA COMPLAINT MEMBERSHIP 

agreement that is kept in a database along with valid CA state ID and Doctor's recommendation.
• Recreational use patrons will be required to fill out a membership agreement and be 21 with a 

valid drivers license or identification card.

After a patient is verified by the dispatcher, they will be delivered products. Our driver will have 
approximately $3000.00 of inventory for deliveries before returning to the retail non-storefront.
The door for entering the dispensary will be clearly labeled and be locked on the outside only, to allow 
drivers to freely exit the dispensary area but not be able to return.
With the exception to employee areas, all other aspects of the facility will be off limits and locked with 
security doors and clearly labeled  restricted area. No patient will be allowed access to any  areas of the 
facility.
Drivers will carry all cash in a secure lock box and have no access to keys or any other method used to 
retrieve contents thereof. Furthermore all drivers will give all recreational patrons a standard receipt 
indicating that the excise tax is included in the sale.

Delivery Cars
CALAC Wellness utilizes fuel efficient cars, All vehicles will be fully insured with $1,000,000.00 
liability endorsed by San Luis Obispo County.  All cars will be equipped with GPS tracking systems 
and all passwords to any and all applications will be shared with SLO County Sheriff's Department. 
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Manufacturing and Distribution
It is an industry standard that non-flower manufacturing accounts for 75% of all deliveries. As the 
market demands less cannabis flower and more user friendly, discreet manufactured cannabis 
products,  automated tamper resistant packaging will become common place. CALAC Wellness 
plans to have all health and safety issues met or exceeded for creating high end manufactured 
products.

The distribution market consists of manufactured cartridges, flower, tinctures, packed and labeled 
flower, and pre-rolls. All sales are invoiced and handled by qualified drivers that at all time in route 
have manifests of weight, destination, a collective/transportation agreement, and all other 
documentation associated with distribution transportation. All products will be stored according to all 
State and Local laws set forth by San luis Obispo County.

Design and Engineering
Operations, Hazards, Controls, and Recommendations will provide guidance to the Owner,
Architect, Engineer, City Planner's-Office, Fire Department, and others connected with the planning
and construction. Questions concerning the expected equipment and operations, and may offer 
suggestions to determine the equipment. 

• Eyewash station
• 2 to 4 NSF stainless steel worktables
• A purging area with vacuum ovens
• NSF 3-basin stainless steel sinks
• 2 to 4 NSF stainless steel shelves
• Bins or garbage containers for organic waste
• Lighting sufficient to supply 20 to 5O-foot candles of illumination
• Epoxy or seamless vinyl flooring
• Smooth, painted walls that may have FRP covering.

Noise
Protection against the effects of occupational noise exposure shall be provided when the sound
levels exceed those shown in Table G-16 of the Safety and Health Standards. Feasible
engineering and or administrative control shall be utilized to keep exposure below the allowable
 
The effects of noise can include: 
.Workers being startled, annoyed, or distracted;
.Physical damage to the ear, pain, and temporary and or permanent hearing loss; and
.Communication interference that may increase potential hazards due to the inability to warn of
danger and the proper safety precautions to be taken.

If employees are subjected to noise exceeding an 8-hour, time-weighted average sound level of
90 dBA (decibels on the A-weighted scale), feasible administrative or engineering controls must
be utilized. In addition, whenever employee noise exposures equal or exceed an eight hour, time 
weighted
average sound level of 85 dBA, employers must administer a continuing, effective hearing
conservation program as described in OSFIA regulation 29 CFR 1910.95.

3
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Starting Materials
Cannabis / Marijuana dried trim is composed of the small leaves and buds removed from the plant.
The material is commonly dry and friable.
For psychoactive extracts, potency is dependent on THC concentration and is usually expressed
per dry weight of material. Average THC concentration ranges in marijuana. The form of marijuana
known as sinsemilla is derived from the un-pollinated female cannabis plant and a high THC content.
Starting Material is procured from State licensed Distribution in San Luis Obispo County, and
is lab tested with A pesticide free C.O.A.

Hazard Assessment and Controls for Reduction of Plant Matter

Primary Hazards:
The primary hazards were found to be inhalation of dust
Secondary Hazards:
Inadvertent exposure of workers to the active ingredients present in marijuana / cannabis
• Noise
• Engineering Controls:
• Ventilation
• Dust Monitoring
• Operator Training
• SOP for operations

Cartridge and syringe production
A vape cartridge or syringe is a THC or CBD concentrate called Distillate. Distillate is a food grade 
extract that is added to Terpines of the cannabis plant to replicate the various strains of indica, sativa 
and hybrid cannabis.  Polypropylene glycol food grade lubricant is used as a binder for the terpines and 
distillate. A Thompson cartridge filling machine will be used to fill cartridges. All terpines and distillate 
is lab tested prior to manufacturing. 

Cannabis packaging and pre-roll production
Cannabis flowers will be packaged according to state guidelines, with tamper resistant 
packaging and proper labeling for adult use as well as medicinal.
Pre-rolls will utilize ground cannabis flower in NON-TOBACCO wraps. All pre-rolls will be in tamper 
resistant packaging with proper warning, and weight of each product.

Tincture Production
A tincture is a product derived through an alcohol-based solvent, typically ethanol.In marijuana
extract production, tinctures are used as both cooking oil because of their fluidity, and
burnable substance to be used within a vaporizing pen. A tincture is often created using post extraction
material that's already been through a supercritical or hydrocarbon extraction.
By combining previously extracted material with ethanol or glycerin, the product becomes a less
viscous, fluid mixture.

4
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Standard Solution /Tincture Production
A tincture is a product derived through an alcohol-based solvent, typically ethanol. In marijuana
extract production, tinctures are used for cooking because of their fluidity, and as a burnable
substance to be used within a vaporizing pen. A tincture is often created using post-extraction
material that's already been through a supercritical or hydrocarbon extraction process.
By combining previously extracted material with ethanol or glycerin, the product becomes a less
viscous fluid mixture. If an analysis of the extract has been made before dilution with the solvent
is made then the final strength of the solution can be selected.
Infusion to Edibles

Edible Cannabis Products
 All edible cannabis products manufactured by an operation shall be
(as provided for in Section 26130(c) of the Business and Professions Code):

1. Not designed to be appealing to children or easily confused with commercially sold
candy or foods that do not contain cannabis.

2. Produced and sold with a standardized concentration of cannabinoids not to exceed
10 milligrams tetrahydrocannabinol (THC) per serving.

3. Delineated or scored into standardized serving sizes if the cannabis product contains
more than one serving and is an edible cannabis product in solid form.

4. Homogenized to ensure uniform disbursement of cannabinoids throughout the
product.

5. Manufactured and sold under sanitation standards established by the State
Department of Public Health, in consultation with the California Bureau of Cannabis
Control, that are similar to the standards for preparation, storage, handling, and sale of
food products.

6. Provided to customers with sufficient information to enable the informed
consumption of the product, including the potential effects of the cannabis product and
directions as to how to consume the cannabis product, as necessary.

7. Marked with a universal symbol, as determined by the State Department of Public
Health through regulation.

8. Signs. A permittee shall display conspicuously in a marijuana infused product facility should create 
standard operating procedures (SOP) and associated documentation for use by MIPs employees. The 
document should be a living one.
Therefore as changes are made to a process the document should be updated to reflect the
changes. Employees should be expected to follow the written SOP. Keep a copy of this SOP in
the MIPs area, have written method of production(MOP) for each type of edible, document and
record changes to the SOP&- MOP, Use standard operating procedures and method of
production(SOPs & MOP) procedures to conduct edibles production
Follow the dose guidance provided below to insure that the THC content is l0 mg/ unit
and reproducible:
There is more than one way to determine the amount of THC extract to add to the edible
mix.

5
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Product Standards and Prohibited Products 
Products cannot be infused with nicotine or alcohol or have added caffeine. Edible products cannot be shaped 
like a human, animal, insect, or fruit. Some potentially-hazardous foods, such as meat and seafood, and other 
products requiring refrigeration, are prohibited for sale as cannabis products. Juice and dried meat made in 
accordance with requirements are allowed. Perishable ingredients, such as eggs and milk, may be used as long as 
the final product meets regulatory standards. 

THC Limits 
Edible products are limited to a maximum of 10 mg of THC per serving and 100 mg of THC per package. Other 
cannabis products, such as tinctures, capsules and topicals, are limited to a maximum of 1,000 mg per package 
for the adult-use market and 2,000 mg of THC per package for the medicinal-use market. 

• Manufacturing Area. All manufacturing areas in any building on the site shall be
separated from the main entrance and lobby, and shall be secured by a lock
accessible only to employees of the permittee.

• Transport Area. Each building with a manufacturing area shall have an area designed
for the secure transfer of cannabis from a vehicle to the manufacturing area.

• Storage Area. Each building with a manufacturing area shall have adequate storage
space for cannabis that has been manufactured or is waiting to be manufactured. The
storage areas shall be separated from the main entrance and lobby, and shall be
secured by a lock accessible only to employees of the manufacturing permittee

Packaging & Labeling 
Cannabis product packaging cannot resemble traditionally available food packages, and edibles packaging must 
be opaque. All manufactured products must be packaged before they are released to a distributor. In addition to 
these requirements, statute requires that cannabis product packaging not be attractive to children and be tamper-
evident, re-sealable if the product includes multiple servings, and child-resistant. 
Cannabis product labels must include an ingredient list, some nutritional facts and the CDPH-issued universal 
symbol. The label may not refer to the product as a candy. In addition to these requirements, statute requires that 
labels not be attractive to individuals under age 21 and include mandated warning statements and the amount of 
THC content. 
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Proposed Location & Zoning

Proposed Location And Conceptual Site Plan
CALAC Wellness has a lease on the subject property for purposes of carrying out a cannabis  
operations . The relevant documentation is attached. 
The subject property is NOT located within one thousand feet (1,000 ft) from any sensitive use 
property as defined by SLO County, i.e. school, college, university, church, park, daycare facility, or 
drug/alcohol treatment facility. The subject property has received zoning clearance from SLO 
County.The proposed  site is at APN: 062-291-003 . 
The proposed  site is at APN: 062-291-003 . It is zoned (Industrial)  in Arroyo Grande an un-
incorporated area of SLO County, and meets the land use category for delivery non-storefront. 

  Site Design
CALAC Wellness has conducted extensive research to come up with the most safe and efficient use of 
its space for implementing a vertical integration platform as well as multi-sectional use.. An effective 
workflow system is critical for maximizing efficiency. Our designers have created a safe and open 
design and will also mitigate any potential for theft or intrusion. Included in the application package

• Well report 
• Road Calculations
• Security measures
• Fire Sprinkler System

7
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SITE PLAN
Property Address: 2115 Willow Rd, Arroyo Grande

10
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Supply Chain, Lab Testing and Packaging

CALAC Wellness will implement a simple and easy to follow supply chain. CALAC Wellness 
purchase licensed laboratory tested cannabis products and is committed to the health and safety of its 
patients. CALAC Wellness uses gusseted tamper resistant bags and RX child proof containers for most 
products sold. All bags are labeled “RX”  and all information regarding product safety and usage are 
clearly stated. All edible products have the ingredients listed on the package. All flower or oil products 
indicate strain and weight.
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 Community Benefits 

CALAC Wellness believes that a business is only as strong as its connections with the community it 
serves. A truly successful business harvests a connection to its community beyond the day-to-day 
strictures of its operations in order to become an integral part of its local community. 
The CALAC Wellness management team is committed to engaging with the community and serving 
both the local neighborhood and SLO County. A goal of CALAC Wellness's is to encourage all of our 
employees to cultivate the values of good citizenship through actively participating in the community. 
CALAC Wellness plans to encourage community involvement by creating a safe storage center for the 
homeless citizens in Arroyo Grande. This center would be open business hours for any homeless citizen 
to store personal belongings such as medications clothing or any other personal belongings. This will 
create less stress and clutter on the streets for all the residents in Arroyo Grande.
If CALAC Wellness is able to obtain a permit, we are excited to develop and make available a public 
education plan that outlines the risks of youth addiction to marijuana, and a comprehensive resource list 
for obtaining help. We look forward to having a healthy and helpful relationship to our community’s 
youth organizations and educational institutions. 

24
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Enhanced Product Safety 

All cannabis products will be packaged in tamper evident packaging and be labeled with a a unique 
identifier, such as a batch number or bar code, to track and trace medical cannabis according to the 
state issued MTRC system. At CALAC Wellness, our commitment to excellence means that we hold 
ourselves to a higher standard. Accordingly, all retail products labeling will meet and exceed all the 
requirements set out by CalCannabis and the MCRSA. CALAC Wellness will be fully compliant with 
Ordinance No. 3358 . CALAC Wellness will also integrate a comprehensive and effective recall plan 
with a highly organized system in place in case it was ever needed. 

MJ Freeway & ACCELA 
CALAC Wellness will utilizes available cultivation track and trace software to make sure it is 
compliant with all local and state requirements. 
CALAC Wellness will utilize MJ Freeway and/or ACCELA’s track and trace system to manage the 
business in accordance with all laws and regulations. 

MCRSA Track and Trace Program: 
A key feature of the Medical Cannabis Regulation and Safety Act (MCRSA) is the Track and 
Trace program. The Department of Food and Agriculture along with the Bureau is required to 
establish a Track and Trace program utilizing unique identifiers for reporting the movement of 
medical cannabis and medical cannabis products throughout the distribution chain. Under this 
program the Department of Food and Agriculture will issue a unique identifier to all medical 
cannabis, and all medical cannabis and medical cannabis products will be required to be 
labeled with an identifier. Additionally, to aid in the tracking of medical cannabis and medical 
cannabis products, the Department of Food and Agriculture is required to create an electronic 
database. Prior to the transportation of medical cannabis or medical cannabis products an 
electronic shipping manifests is required to be submitted to the database. The Bureau will have 
twenty-four (24) hour access to the database and the database will be designed to flag 
irregularities. Under this system a licensee (usually a Type 12 licensee) transporting marijuana 
or marijuana products is required to complete an electronic shipping manifest including the 
unique identifier issued to the original cannabis product. The transporting licensee must then 
securely transmit a copy of the manifest to the Bureau and the receiving licensee. 

Additionally, the transporting licensee must keep a physical copy of the manifest on them during 
transportation and make it available upon the request. Upon receipt of the shipment, the receiving 
licensee must submit a record verifying receipt of the shipment and the details of the shipment. 
At a minimum, licensees will be required to report the transaction date, the identity of the licensee 
receiving the product, the estimated times of departure and arrival, a categorization of the product, and 
the quantity, or weight, and variety of products shipped prior to transporting any medical cannabis or 
medical cannabis product. After the shipment is complete the licensees must then provide the actual 
departure and arrival times, and the quantity, or weight, and variety of products received. 
In addition to the reporting requirements, licensees are required to keep records of all commercial 
cannabis activity and to maintain those records at the premises of the licensed location for seven (7) 
years. Failing to maintain or provide these records to the licensing authorities’ results in a fine of thirty 
thousand dollars ($30,000) per violation. Likewise, cultivation in violation of MCRSA results in civil 
penalties up to twice the amount of the license for every day of violation, plus applicable criminal 
penalties. 

  25
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Compliance 
CALAC Wellness is committed to maintaining accurate books and records, detailing all revenues and 
expenses of the business, and all of its assets and liabilities. On an annual basis, or any time upon 
reasonable request of the County, CALAC Wellness shall file a sworn statement detailing the number 
of sales by the business during the previous twelve-month period, provided on a per-month basis. The 
statement shall also include gross sales for each month, and all applicable taxes paid or due to be paid. 
Ordinance No. 3358 section 22.40.010, 22.40.040, 22.40.070, 22.40.090 and 22.40.100 provisions will 
be met with fully compliance, and will be catalogued in the aforementioned electronic database.
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Environmental Benefits
Ventilation System

CALAC Wellness plans to use Carbon Filters attached to our HVAC exhaust fan as a proper
ventilation system for dealing with marijuana related odors and mitigating noxious fumes.
Carbon Filters:
A. The “gold standard” for controlling marijuana odors, carbon filters (also called
'carbon scrubbers') will actually pull the smells out of the air, neutralizing any odors that pass
through.
B. Carbon filters neutralize the air coming out of your exhaust. A good carbon filter will make sure
you never accidentally leak the smell of cannabis out to the public.
C. These devices use activated carbon to chemically absorb smells and other impurities from any air
that is pushed through the filter.
D. The most common way to do this is to set up a carbon filter as a part of your exhaust system,
which will have an exhaust fan pulling hot air away from your dispensing area. As hot air is
pulled out and away from your products, the carbon filter scrubs odors from the air on the way
out.
E. Carbon filters are:
a. Highly effective
b. Extremely easy to maintain once they’ve been set up

Each room that contains cannabis, will have an activated charcoal filter system connected to an inline
fan with the proper cfm rating for the volume of the room. Each filter will continuously clean the air of
odor particles and be replaced at least once per year. All rooms will be sealed, with no air entering or
exiting, except when the door is opened for access by employees. hazardous waste. A facility should
endeavor to reduce the generation of hazardous waste. It is
costly to dispose of and creates a regulatory burden.

Ventilation System 
CALAC Wellness plans to use SELECTROCIDE ( EPA reg. no. 74986-4 )From SELECTIVE MICRO 
TECHNOLOGIES. to the HVAC exhaust fan as a proper ventilation system for dealing with marijuana 
related odors and mitigating noxious fumes. 

Deodorizing Treatment of Ventilation System
Prior to inspecting, cleaning, treating or working on a ventilation system or its components, the 
system must be turned off or disconnected from any part of the system not isolated. Mechanically 
clean, vacuum, or blow free of dirt, dust, mold, and debris all duct work using a commercial duct 
cleaning system or service prior to treatment. The air ducts to be treated must be mechanically sound 
and free of air leaks.

1.    Activate Selectrocide
® 

2L500 [Selectrocide
® 

Pouch 200MG] [CLO2BBER 100] 
[Selectrocide®Pouch 100MG] according to “Directions for Use” on the pouch [container] label.
2.    Prepare a 20 ppm solution in accordance with instructions above OR use the undiluted contents of 
the activated [[Selectrocide® 2L500] [SelectroFresh 2L500 Food Processing]] [[Selectrocide® Pouch 
200MG] [CLO2BBER 100]] [Selectrocide®Pouch 100MG] pouch [container] with a [1:25] [1:5] 
[1:3.5] dilution device (one part activated solution to [24] [4] [2.5] parts water).
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3.    Spray solution on all hard, nonporous surfaces in vents or ducts. Allow surfaces to dry for at least 
thirty minutes (or longer if possible). For all spraying applications, wear a NIOSH/MSHA- approved 
respirator appropriate for use with chlorine dioxide
4.    After treating, allow surfaces or equipment to air dry. Do not reuse solution. Do not rinse treated
surfaces.

5. Dispose of package(s) and spent envelope(s) according to instructions on package label.
                  

                                                
Each room that contains cannabis, will have an activated  SELECTROCIDE charcoal filter system 
connected to an inline fan with the proper cfm rating for the volume of the room. Each filter will 
continuously clean the air of odor particles and be replaced at least once per year. All rooms will be 
sealed, with no air entering or exiting, except when the door is opened for access by employees. 

Occupational Protection for manufactured products
The OSHA Act, enacted in 1970, is the primary federal law regulating workers in the workplace.
The federal law was passed as the result of increased public concern about workplace hazards
and the effects of exposure to hazardous chemicals. Before passage of the law, worker safety
was the responsibility of state agencies and labor hazardous chemicals. The Occupational Safety
& Health Administration was established within the Labor Department to administer the Act.
The main provisions of OSHA include:
Setting standards to limit exposure to various chemical substances that could induce acute or
chronic health effects;
Regulating substances that may cause cancer;
Informing employees of the dangers posed by toxic substances through Material Safety Data
Sheets (MSDS);
Requiring employers to maintain medical and other records to track the development and
incidence of occupationally induced disease; and
Training requirements.
OSHA has established standards for toxic or hazardous substances and toxic air contaminants.
In setting standards, OSHA evaluates three types of health effects: acute (immediate), chronic
(long-term), and carcinogenicity (ability to cause cancer). A standard must be feasible (i.e., must
adequately assure that no employee will suffer material impairment to their health to the extent
that this is capable of being done). OSHA standards include a Permissible Exposure Limit
(PEL), labeling, protective equipment, control procedures, and monitoring requirements
Transportation
The Hazardous Materials Transportation Act (HMTA) of 1975 (contained in 49 CFR) gives the
Department of Transportation (DOT) authority to regulate the shipment of substances that may
pose a threat to health, safety, property, or the environment when transported by air, water, rail,
or highway. DOT regulations require special packaging, placarding and routing for hazardous
materials. The HMTA consolidated a variety of agencies and laws regulating different
substances and transportation modes. Enforcement of materials traveling by a single mode of
transport falls to the DOT branch with jurisdiction over the type of transport (i.e., Federal
Aviation Administration, Federal Highway Administration, Federal Railroad Administration or
United Stated Coast Guard).
Spent Plant

28
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Product Disposal Procedures
CALAC Wellness is committed to brining all of its operations into compliance with both state
and local requirements. With respect to product disposal, our management team has researched 
requirements in other states and we plan to begin our operations in a way that would be compliant with 
such requirements and hope to  exceed any subsequent regulations that California or SLO County may 
later impose. The following steps are being  taken in order to ensure proper product disposal 
procedures:

Chemical, Dangerous and Hazardous Waste: Disposal of chemical, dangerous or hazardous waste 
will be conducted in a manner consistent with federal, state and local laws, regulations, rules or other 
requirements. Thus, all solvents or other chemicals used in the production of marijuana concentrates 
will be disposed of with a contracted hazardous waste disposal company. 

Unusable and Unrecognizable Waste: All medical marijuana waste will be made unusable and 
unrecognizable prior to leaving the premises. Medical marijuana waste shall be rendered unusable and 
unrecognizable through one of the following methods:
Grinding and incorporating the marijuana waste with non-consumable, solid wastes listed below such
that the resulting mixture is at least 50 percent non-marijuana waste:

• Paper Waste;
• Plastic Waste;
• Cardboard Waste;
• Food Waste;
• Grease or other Compostable Oil Waste;
• Bokashi, or other Compost Activators;
• Soil; and
• Other wastes approved by the state licensing authority that will render medical marijuana and
medical marijuana-infused product waste unusable and unrecognizable as marijuana.

After waste is made unusable and unrecognizable, then the rendered waste will be disposed of in one of 
the following manners:

• Disposed of at a solid waste site and disposal facility that is designated or approved by SLO 
County 
 or the state of California;
• Deposited at a compost facility that has a certificate of designation from the Department of
Public Health and Environment; or evidence all waste activity related to the disposal of 
Cannabis. Accordingly, at CALAC Wellness our product waste procedures will make certain 

that all waste is made unusable and unrecognizable and will include record keeping of our product 
disposal and waste management procedures.

29
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Compliance
CALAC Wellness will be compliant with all relevant environmental regulations including Ordinance 
No. 3358 section 22.40.010, 22.40.040, 22.40.070, 22.40.090 and 22.40.100 , the California 
Environmental Quality Act (CEQA), the California City Municipal Code, and others. 
In addition to any specific requirements in this Section, land use permit applications shall comply with 
the requirements of Section 22.40.040. 
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Labor & Employment 

Equal Opportunity 
CALAC Wellness does not discriminate against any employee or applicant for employment because of 
race, color, religion, sex or national origin. The company will take affirmative action to ensure that 
applicants are employed, and the employees are treated during employment without regard to their 
race, color, religion, sex or national origin. Such action shall include, but not be limited to the 
following: Employment, upgrading, demotion, or transfer; recruitment or recruitment advertising; 
layoff or termination; rates of pay or other forms of compensation; and selection for training. The 
company agrees to post in conspicuous places, available to employees and applicants for employment, 
notices to be provided setting forth the provisions of this nondiscrimination clause. 
CALAC Wellness will, in all solicitations or advertisements for employees placed by or on behalf of 
the Company, state that all qualified applicants will receive consideration for employment without 
regard to race, color, religion, sex or national origin. 
CALAC Wellness will comply with all federal and state regulations addressing equal opportunity in 
the workplace. 

31

Referral -- Page 43 of 62



Harassment 
Harassment or bullying can take the form of a number of different behaviors including persistent 
comments, actions, jokes or suggestions, which are unwanted by the recipient and create an 
intimidating environment. 
Harassment can occur on the grounds of: 

• Race 
• Sex 
•  Sexual Orientation         
• Age 
• Disability 
• Bullying generally
• Policy 

CALAC Wellness fully supports the rights and opportunities of all people to seek, obtain and hold 
employment without harassment. Harassment is conduct, which is unwanted or offensive to the 
recipient whether on the basis of sex, race or disability or whether it takes the form of bullying 
generally. It is the policy of CALAC Wellness to make every effort to provide a working environment 
free of harassment and intimidation. It is against the policies of this organization for any employee to 
harass another employee. Such conduct will not be tolerated. All employees will be expected to comply 
with this policy and take appropriate measures to ensure that such conduct does not occur. In addition, 
CALAC Wellness will not tolerate harassment of employees by non-employees such as vendors or 
clients of the Company, equally it is unacceptable for employees of the company to harass such non-
employees (i.e. vendors or clients of the company). 
Other forms of harassment or bullying may include: 

• Physical contact, sexual or otherwise; 
• Offensive language, gossip or slander; 
• Posters, graffiti, obscene gestures; 
• Abuse of internal e-mail systems; 
• Pestering, spying and stalking; 
• Persistent undermining of confidence, competence and self esteem; 
• Failing to acknowledge the rights or needs of people with different views or practices; 
• Undignified treatment or exclusion of people with disabilities or on the grounds of gender, age, 

sexual 
orientation or race; 

• Request for sexual favors; 
• Express/implied threat of dismissal/loss of promotion on racial grounds or for refusal of sexual 

favors.
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Salary
Individual employee salaries are set within the job salary range, based on job performance, competency 
and the salary budget available. Upon hire, salary is determined based on skills, knowledge and 
experience in relation to job requirements and anticipated levels of performance. Annual adjustments 
are assigned based on performance and competence relative to the position and assigned objectives, 
and as budget allows. 
The company will compensate all full-time employees at an annual salary of over 200% of the Federal 
Poverty Level for a family of two. Further, CALAC Wellness is committed to compensating all part- 
time employees at an hourly compensation rate equal to or over 200% of the hourly compensation of 
the Federal Poverty Level for a family of two.

Education Opportunities & Training
Responsible employers ensure that their employees are well trained and content with their opportunities 
for growth both within the workplace and with respect to outside career goals. Accordingly, CALAC 
Wellness plans to provide opportunities for its employees to gain industry training as well as to further 
their education through the local community college system. To achieve this, CALAC Wellness is 
committed to reimbursing its employees who decide to pursue industry training or community college 
courses at Cuesta Community College.

CALAC Wellness industry research resulted in the discovery of the Cannabis Training Institute (CTI), 
which provides certification courses for cannabis business employees. CTI offers courses for Robbery 
Awareness and Workers Health and Safety Training. CTI’s training courses range from $49-299 for a 
course. CALAC Wellness commitment to its employees and the development of their industry 
knowledge and skills has influenced our decision to reimburse our employees for up to $200 dollars of 
CTI coursework taken in a calendar year. Alternatively, CALAC Wellness is providing employees with 
the option of being reimbursed for local community college coursework that an employee enrolls in 
while working at CALAC Wellness . In order to encourage our employees to pursue their goals of 
higher education, we have decided to commit to paying our employees enrollment fees for up to 6 units 
worth of coursework per year at Cuesta Community College.
It is our hope that by investing in our employees’ education and training that we will foster a positive 
environment of growth and opportunity for all those who work at CALAC Wellness. Industry training 
and college education should allow our employees to pursue the career paths of their choice and we 
look forward to being an integral supporter of our employee’s future successes. 
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Posted Employee Policies 
All CALAC Wellness staff will receive thorough safety and hygiene training. Gloves, and any other 
relevant safety materials will be made available. The following document will be visibly posted in the 
facility: 

EMPLOYEE SAFETY & HYGIENE 
GENERAL RULES 
Familiarize yourself with emergency procedures for each location. You are responsible for knowing 
how to react in an emergency situation. Contact your supervisor if you do not know emergency 
procedures. 
Good housekeeping should be maintained at all times. Walkways and work areas are to be kept clear of 
materials, trash, equipment and debris. 
Obey all "No Smoking" signs. Observe designated smoking areas and always extinguish cigarettes in 
the appropriate containers (butt cans). 
Report accidents immediately to your supervisor and/or medical personnel. Follow instructions given 
to you when referred for medical treatment for any injury and retain documentation. All injuries must 
be reported on the date of occurrence. 
Wear appropriate clothing and any required personal protective equipment (PPE). A shirt and proper 
footwear should be worn at all times. 
Medication which might interfere with your alertness or ability to perform your work should be used 
only under a doctor's direction. If you feel that any medication is impairing your work, please discuss 
this with your supervisor. Do not work while under the influence of illegal drugs or alcoholic 
beverages. Don't put yourself or your fellow workers at risk. 
Attend all Staff Safety Meetings. 

LIFTING AND MOVING OBJECTS 
Lifting loads improperly can cause back injuries. 
Make sure you get the appropriate assistance when lifting or moving heavy or awkward objects. Avoid 
lifting such objects whenever possible by using carts, dollies and other mechanical devices or GET 
ADEQUATE HELP. 
Check your intended path for obstructions.
 
ELECTRICAL SAFETY 
Properly maintain all electrical equipment and wiring; no live parts should be exposed. Use equipment 
only for its intended purpose, and never exceed maximum outputs. 

ENVIRONMENTAL CONCERNS 
Be aware of biological hazards such as mold, fungus, bacteria, insects and other potentially infectious 
materials. Report all concerns to supervisor immediately.
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Local Enterprise 

CALAC Wellness, has been utilizing locally licensed contractors , engineers and architects to apply for 
and obtain the necessary construction permits to build the facility pursuant to plans. 
 Improvements to the facility will include quality construction like security doors, a secured inventory 
room with safe, surveillance, as well as any new construction, and/or landscaping necessary to operate 
the business safely and pursuant to code. We are prepared and committed to obtaining as many building 
and construction licenses as the situation demands. We are confident that our planned improvements 
will substantially improve the properties current aesthetics and that the neighborhood will benefit from 
CALAC Wellness presence at this location. CALAC Wellness, has a strong commitment to SLO 
County, Arroyo Grandeand the greater Central coastal area.

Compliance 
 The provisions of this Section are applicable in all land use categories. In all cases, activities that are  
under this Section shall be accessory to a legally established and permitted use. Any development 
utilized for activities that are under this Section shall be legally established and permitted, and shall 
meet all other requirements of the County Code and all State regulations and provisions as they may be 
amended for commercial cannabis activities. Any exempt cannabis activity carried on under this 
Section shall comply with all other applicable provisions of this Title . Ordinance No. 3358 section 
22.04.030, 22.40.010, 22.40.040, 22.40.070, 22.40.090 and 22.40.100 
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Safety and Security Plan

Employee  Parking
All employees will have on site parking. There will be (3) parking spaces and (1) ADA compliant         
(if required) parking spaces for disabled access. A detailed site plan will display the parking layout.

Perimeter Lighting
The primary objective of security lighting is to provide illumination to dimly lit areas, detecting and 
deterring movement within the outside of the CALAC Wellness perimeter. CALAC Wellness seeks to 
utilize shielded security lighting outside the building. Perimeter lighting will be operated utilizing a 
combination of constant motion sensors, insuring that lighting at all times will be optimal for video 
capture while reducing energy usage. In addition, the perimeter of the site will be monitored by CCTV 
video surveillance 24 hours a day. During no-operational hours the security detail will provide internal 
and external footage
Security Camera Systems
Digital Video Surveillance

CALAC Wellness will use internal and external HD  high resolution cameras.This is sufficient to 
allow facial identification of anyone nearing the facility. All cameras are equipped with motion sensors 
and inferred for low light conditions, capable of identifying activity al night or in poorly light rooms. 
Proposed CCTV camera system with network recording provides.

• 75 degree horizontal field of view
• 4 megapixel recording
• 3TB preinstalled HDD
• Night vision range up to 130 ft. in ambient lighting 80 ft in total
• Remote monitoring
• ip66-RATED cameras for indoor and outdoor use
• Mac and Windows compatibility
• 2.8mm 3mp bullet cameras
• h.264 & mlpeg dual streaming compression
• POE wired connections

External video surveillance will cover indoors, parking areas, driveways, all entrances, and a 360 
degree field view of the perimeter. Internal video surveillance will cover entrance, lobby, office, power 
wall, all cannabis storage and POS areas. All high-level traffic areas will be monitored by a rate of 
30fps. Video surveillance will cover internal and external areas 24 hours a day 7 days a week.
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Camera Backup and Power Supply
Electrical backup will be provided by an onsite power wall unit to supply a minimum of 12 hours of 
interrupted power to all security systems and computers. The system will have a battery backup with 
automated alert for low battery. Security system will provide both on and off-site storage data capacity 
at 4TB, enabling CALAC Wellness to store surveillance feed for a minimum of 90 days. A failure 
notification system will provide both audible and visible notifications if there is any recording failures 
or discrepancies.

Alarm System and Monitoring

Third-Party Monitoring
CALAC Wellness anticipates contracting a security company located in SLO County to help deter, 
detect and document security events from a remote location. A security company in conjunction with 
the SLO County Sheriff's Department will be able to access our security surveillance system 24 hours a 
day, 7 days a week.
Alarm sensors and triggers will be placed around the facility to alert the security company and SLO 
County Sheriff's Department of intrusions or unauthorized access. Such systems consist of:

• Motion-sensor surveillance cameras
• Unauthorized electronic access
• Security and fire alarms

Burglar Alarm Systems
CALAC Wellness will utilize, install, maintain and monitor under the following guidelines:

• UL listed burglar alarm control panel
• CALAC Wellness will report to a UL listed central monitoring station
• A test signal shall be transmitted to the central station every 24 hours
• At a minimum, the electronic security system shall provide coverage for all facility 

entrances,exits and restricted spaces
• The electronic security system and all devices shall be tested regularly

Intrusion and Motion Detecting
Alarm system will have motion detectors providing coverage of visitor entrances and power wall room. 
System will provide electronic records of all entries and exits to the facility for 90 days. Alarm systems 
will be registered with the SLO County Sheriffs Department as per requirements from SLO County. 
This includes all responsible party names , contact information and vehicle description.
In conjunction with security camera systems, alarm system will be assisted with automatic emeCALAC 
Wellnessncy backup and reserve power in the event of a power outage or emeCALAC Wellnessncy.

Operations Security
CALAC Wellness, in compliance with SLO County, BMRC, and State regulations propose the 
following operations doctrine in response to risks associated with staff employment, product tracking 
and loss.
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Employment Eligibility

Background Checks
CALAC Wellness will require all employees to undergo a background investigation in conjunction 
with live-scan fingerprint analysis via the Department Of Justice and the Federal Bureau of 
Investigation. Contractors and vendors will undergo license and business verification prior to doing any 
work on site, delivery and transport services. Copies of any public records obtained through 
background check will be maintained in secured employee file cabinet on premiss, and shared with 
SLO County Sheriffs Department.
CALAC Wellness will not employ anyone disqualifying under and medical marijuana requirements 
from SLO County and any other state requirements.

Personnel Records
Personnel records for each employee are maintained on premises in a secured file cabinet, such records 
managed include but not limited to:

• Application
• Documentation of all required training
• A signed statement from the individual indicating the date, time,and place that they received 

training and the topics discussed, including but not limited to name, title , records of any 
disciplinary action taken against employe at any time of employment.

These personnel records will be maintained for a period of one year past the individuals affiliation with 
CALAC Wellness and all its affiliates.

Interior Security
All employees will be issues serialized photo ID badges kept on-site and issued by on-site management 
utilizing a log in/out system,prior to shift start. Such ID's are required to be worn at all times for full 
access to premises, including restricted areas.

Authorized visitors and contractors will be issued temporary badges with a 60 day expiration for use 
when on the facility. All badges must be visible at all times and worn visibly at chest height. All  
badges will be protected via clear plastic ID holders with breakaway style lanyards.
Staff members refers to all parties directly employed by CALAC Wellness, principal officers, and 
board members. Non-staff members consist of all vendors and contractors, who,when contracted, 
provide business services to or on behalf of  CALAC Wellness.
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Non-Staff Visitation 
Upon completion of visit, all non-staff members MUST return temporary badges to on-site managers 
prior to exit. After the cession of each business day, staff will insure all rooms are locked, products are 
secured via physical inspections, and all visitor and employee badges are accounted for. All activity 
will be documented via security log check-list. Check-list requires closing manager on site to verify 
closing procedures are met every day via date/time stamp and signature.

On-site managers will perform and keep daily records of activity and routine inspections for ALL 
security systems, gates, doors, and locks. They are responsible for immediately reporting any security 
deficiencies or incidents to the SLO County Sheriffs Dept., if necessary. Any incidents qualifying as a 
controllable occurrence will be handled by site manager.

For the purpose of this security plan, controllable occurrences are instances that triggers little or no risk 
of potential escalation and defined by the capacity on on-site management to resolve such 
complications. If  a security breach is found to constitute an emeCALAC Wellnessncy, authorities will 
be notified.

Theft Prevention and Non-diversion
To prevent diversion of cannabis products, the following measures include, but not limited to:

• Immediate termination of any employee that refrains from reporting any breach of protocol
• All cannabis products will be secured locked and stored properly at all times.
• NO un-authorized personnel will be allowed in the facility 
• All staff records will be maintained and stored in a secure filing cabinet
• Monitor transactions for any unusual purchase amounts
• Obtain delivery confirmations for each package delivered to CALAC Wellness, from 

authorized transportation personnel, and logging such information with on-site record keeping.
• Since regular supply chain and inventory tracking is crucial to preventing diversion inventory 

will be performed manually every day at opening and closing by management. Inventory log 
will be signed by both on-site management and security personnel.

Safe/ Vault Access
A UL listed safe within the structure of the facility. Inventory, documents and cash will only be 
removed from the safe for sale or transportation purposes. Safe will be permanently affixed to the floor. 
Direct access to safe will be provided to management and authorized personnel only.
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Preventing On-site Consumption 
CALAC Wellness prohibits on-site consumption in the facility or in the parking areas. On-site 
managers will provide a security briefing to all new employees and authorized visitors regarding 
consumption policies. Any evidence that indicated consumption on premises of cannabis products will 
be reported to on-site manager and local law enforcement. Roving patrols will provide on-site security 
visually monitor movement and handling of all cannabis products throughout the facility.
Incident Log
All incident logs shall be maintained by a second party security company for a period of two years. 
Such reports shall be made available to the city and state officials at any time and will consist of the 
following:

• Officer name and ID number
• Site name and address
• Incident time/date
• Manager on site
• Incident detail with resolution (if applicable)

CALAC Wellness will notify SLO County Sheriffs by electronic means within 24 hours of any 
incident witch theft, burglary, robbery or break in occurred regardless if the attempt was successful or 
failed. designated management and all effected personnel will be required to , in a written statement 
depict the incident that occurred. all incident logs will be kept in a secured filing cabinet within the 
security office.

Inventory and Record Keeping
CALAC Wellness plans to utilize Acccla's track and trace system via the bureau of medical cannabis 
regulation and  under SLO County requirements. All products will be documented by weight or storage 
location as required. 
Complying with individual County and State law regulations,transport agents will carry with them a 
copy of a transport agreement and a manifest during transportation of all cannabis products. A copy of 
the manifest will be provided by CALAC Wellness.

• Transport company and all paperwork for designated transportation agreements.
• Products , quantity , strain (if applicable), and weight. 
• Verification of personnel accepting delivery from transport personnel.
• Detailed time log accessible by SLO County Sheriffs Dept.
• Company name, address phone number and licensee number of company receiving product.
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Information Systems Security

Confidential Information
CALAC Wellness electronic information and data, including but not limited to: staff records, 
scheduling, and other confidential information requires increased levels of security to prevent any 
unauthorized access for primal use. Such protective measures include but are not limited to:

• Virus protection, spam filtering and firewalls
• Keeping software and operating system's IP to date
• Using complex passwords and changing them regularly
• Using secure wireless networks 
• Restricting web browsing to job-related sites only
• Initiating frequent secure data backups
• Ensuring staff maintains a neat and well filed work-place

CALAC Wellness will limit access to our network by using unique user passwords separately created 
for each computer. The use of third party email, web and data servers will be restricted by ISP content 
blockers. We will provide training on our user security procedures.
Outside Partnership: effective communication between communities and local law enforcement
Local law enforcement will have the name of one or more designated site representatives whom they 
can notify in case of discrepancies impacting safety concerns. Official will be invited on-site to discuss 
and evaluate potential security risks, vulnerabilities, and to assist in the enhancement of our current 
security plan.

Designated Transport/ Deliveries

All transportation operators are DOJ and FBI live-scanned , with current California driver's license,   
and background investigation. All transportation operators must meet the following criteria:

• Be able to lift 50 lbs
• Provide clean driving record
• Sign a designated transportation agreement 
• Pass DOJ and FBI background check

 All drivers will carry a photo ID credentials. These ID's will be required to be worn and inspected prior 
to entering the facility. All drivers will carry a current copy of all patients doctor's recommendation, 
current California ID or DL license and membership agreement.
Driver must verify patient before service and/or fill out a new membership agreement before any 
service can take place. At the end of the shift all paperwork will be given to a manger and input into the 
patient database. Driver must deliver a receipt baring “excise tax is included in this sale.
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GPS Tracking System

Generally all of the GPS Tracking System has some of the common
features that are listed below:

• GSM/GPRS Module - It is used to send the location to the user
online. In some case, if the user wants the location through the
internet then this module is very useful. By the help of the
GSM/GPRS module, we can send data real time. It can be seen on
the internet enabled any device as a PC, mobile phone, PDA etc.

• Track Playback - Animates your driver's daily driven route so that
you can follow every move. The track animation line is color coded
to indicate the speed your driver was traveling during his route.

• Idle Time Report - Gives you an accurate report detailing when your
driver was stopped and has left the engine running on the vehicle.
This report was designed with input from our existing customers
who were concerned about high fuel bills.

• Track Detail - Provides you with a split screen view when reviewing
your driver's route. Stop and transit times, as well as speed
information, are displayed in the bottom pane. You can easily toggle
between stops by clicking the stop number on the track detail pane.
In Figure 1, as the zoom increases, so does map detail. Street
names are listed as well as geographic markers (schools, airports,
creeks, railways, parks, etc.). At th street level, we can clearly see
stops marked by a red stop sign. Clicking on these stops pops up a
summary of the stop: stop number, time, location, and duration.

• SMS / GPRS Communication - The location about the fleet or the
person can be send by SMS or email by this facility.

• On-Line and Off-Line tracking – Every user has different requiremenst and as per the 
requirement the data can be viewed in realtime or it can be saved in the unit and when the 
vehicle reach to its manager, manager can download data and see the route of the vehicle and 
every other detail that can be seen by the realtime.
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Transport vehicle will be equipped with GPS tracking, in addition to monitoring and tracking, and 
emeCALAC Wellnessncy equipment that includes, but not limit to:

• 1 ABC fire extinguishers
• Fire retardant blanket
• Spare tire in working condition
• Medical kit
• EmeCALAC Wellnessncy roadside kit                          
• Secured storage area
• GPS tracking system with dash camera accessible by local law enforcement
• Secured lock box for inventory and cash
• Municipal drivers license (where applicable)

All vehicles will be insured for property and contents up to $1,000,000.00. All vehicles will be 
inspected prior to and at the end of all shifts. All fleet cars will be equipped with a lock box for safety.

GPS System  Data Pushers
Data Pushers are GPS tracking units that are mainly used for security purposes. A data pusher GPS 
tracking unit sends data from the device to a central database at regular intervals, updating location, 
direction, speed and distance. Data pushers are common in fleet control to manage trucks and other 
vehicles. For instance, delivery vehicles can be located instantly and their progress can be tracked. 
Other uses include the ability to track valuable assets. If valuable goods are being transported or even if 
they reside in a specific location, they can constantly be monitored to avoid
theft. Data pushers are also common for espionage type tasks. It is extremely easy to watch the 
movements of an individual or valuable asset.
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  Conceptual Locking Container

Monster Vault Dual Lock Closet and SUV Safe 
Biometric · Digital 
Monster Vault The Monster Vault Dual Lock Closet and SUV Safe is the ideal way to store your long 
guns, jewelry, electronics, cash and other valuables in a heavy duty, quick access, pull-out drawer vault. 
The Monster Vault can be bolted into most closets just beneath your clothes. The tactical size, 
originally designed for a SWAT team, fits nicely in the back of most cars. It is as easy as entering your 
programmable (3-8) digit combination and gaining quick access to the entire contents of the vault. This 
unique space efficient design provides the advantage of being out of sight and at-the-same-time readily 
accessible. Loading items into the drawer horizontally provides maximum capacity for the interior 
volume (almost 3 times the volume of similar vaults). Monster Vault provides security for your family 
as well as your valuables without taking up valuable space in your home or closet. Monster Vault is 
currently used by numerous law enforcement agencies to secure weapons, surveillance equipment and 
evidence in their service vehicles. This demanding use ensures rugged design features that will provide 
civilian consumers years of reliable service. 
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Compliance
Ordinance No. 3358 22.40.040 - Requirements for All Cannabis Activities 
The application for a land use permit and for amendments thereto, shall be processed in accordance 
with Chapter 22.60. Notwithstanding the foregoing, and in addition to all other remedies available 
under this Title, the procedures for revocation of a land use permit granted under this Chapter shall be 
as set forth in Sections 22.40.110 and 22.40.120 of this Chapter. The following requirements apply to 
all cannabis activities not otherwise exempted by this Chapter. 

  It is safe to conclude that medical marijuana delivery services are likely operating in every California 
city. Most delivery services, however, do not advertise the location at which they either store or obtain 
their medical marijuana, which presents challenges for law enforcement in cities that prohibit such 
activities. As a result of MMRSA, this clandestine business model will change drastically.
                               
State-issued compliance :
Business and Professions Code section 19340(a) provides that medical marijuana deliveries can only be 
made by a state-licensed dispensary in a city, county, or city and county that does not explicitly prohibit 
it by local ordinance. Therefore, in order for a city or county to prohibit medical marijuana delivery 
services by a state-licensed dispensary, it will need to enact an express ban. Business and Professions 
Code section 19300.5(m) defines “delivery” as follows”

“[T]he commercial transfer of medical cannabis or medical cannabis products from a dispensary, up 
to an amount to be determined by the bureau to a primary caregiver or qualified patient as defined in 
Section 11362.7 of the Health and Safety Code, or a testing laboratory. ‘Delivery’ also means the use 
by a dispensary of any technology platform owned and controlled by the dispensary, or independently 
licensed under this chapter, that enables qualified patients or primary caregivers to arrange for or 
facilitate the commercial transfer by a licensed dispensary of medical cannabis or medical cannabis 
products.” 

For those cities that choose to ban medical marijuana deliveries, there is one exception: a local 
jurisdiction cannot prevent a delivery service from using public roads to simply pass through its 
jurisdiction from a licensed dispensary to a delivery location outside of its boundaries. (Bus. & Prof. 
Code § 19340(f).) 

Cities can also choose to allow and regulate medical marijuana deliveries by licensed dispensaries. 
Business and Professions Code section 19316(a) provides that a local agency “may adopt ordinances 
that establish additional standards, requirements, and regulations for local licenses and permits for 
commercial cannabis activity.” This would include deliveries by a licensed dispensary. MMRSA 
currently imposes very basic requirements on delivery services. Under MMRSA, a delivery person 
must carry a copy of the dispensary’s state-issued license, a government ID, and a copy of the delivery 
request. The patient or caregiver requesting a delivery must also maintain a copy of the delivery request 
(which suggests that each delivery request must generate a written record of some type). MMRSA does 
not require that the delivery person be a primary caregiver. Dispensaries and delivery people who 
comply with MMRSA will be immune from prosecution for marijuana transportation. (Bus. & Prof. 
Code § 19317(f).) 
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Keep in mind, however, that the state is working on the implementing regulations, which may further 
explain how medical marijuana deliveries can occur. For instance, it will be up to the Department of 
Consumer Affairs to determine how much marijuana can be transported during the delivery process. 
This is an important question because a small amount of marijuana can have a significant street value, 
making it an attractive criminal to CALAC Wellness. Any health and safety regulations developed by 
the state for medical marijuana deliveries will represent the minimum state-wide standards.
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APN: 091-195-003

Parcel Information

10655 PARK RUN DR #150  LAS VEGAS

Parcel location within San Luis Obispo County

Selected Parcel

PM 68/90-93 PAR 3Description:

Tax Rate Area Code: 052002

NV 89144

Estimated Acres: 1.73

Permit Description Application Date

Permit Information

Owner Address:

02115     WILLOW  RD

Site Address:

Supervisor District:

Coastal Zone

IND

Supdist 4

CALG

Combining DesignationsLand Uses

Community Code:

3Average Percent Slope:

Land Use Information

11/26/2018 10:33:01 AMDRC2018-00218 Land Use

11/26/2018 12:00:00 AMPROJ-2018-00076 Cannabis Activities

10/3/2018 7:56:31 AMPRE2018-00127 Pre-Application

12/14/2017 3:01:13 PMPMT2017-01828 PMTC - Commercial Permit

Parcel Summary Report APN: 091-195-003

This map is a user generated static output from an Internet mapping site and is for 
reference only.  Data layers that appear on this map may or may not be accurate, current, 
or otherwise reliable.

Report generated:

11/30/2018 9:36:13 AM
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Parcel Summary Report APN: 091-195-003

3/24/2017 1:21:13 PMPMTC2016-06567 PMTC - Commercial Permit

12/9/2016 8:47:49 AMCOD2016-00303 Code Enforcement

11/18/2016 2:29:08 PMCCM2016-00402 CCM - Condition Compliance Monitoring

7/1/2015 12:02:55 PMZON2015-00001 Zoning Clearance

4/5/2010 1:49:12 PMZON2009-00579 Zoning Clearance

4/27/2009 11:43:56 AMZON2008-00653 Zoning Clearance

3/22/2006 2:19:09 PMSUB2005-00205 Subdivision

1/18/2005 12:00:00 AMZON2004-00492 Zoning Clearance

3/16/2004 12:00:00 AMSUB2003-00115 Subdivision

12/3/2002 12:00:00 AMC8656 PMTC - Commercial Permit

3/17/1999 12:00:00 AME970197 Code Enforcement

9/22/1997 12:00:00 AMD970081P Land Use

4/15/1997 12:00:00 AMD880032D Land Use

8/7/1995 12:00:00 AM96240 PMTR - Residential Permit

10/8/1993 12:00:00 AM92384 PMTC - Commercial Permit

4/1/1991 12:00:00 AM85373 PMTC - Commercial Permit

2/25/1991 12:00:00 AM85372 PMTC - Commercial Permit

This map is a user generated static output from an Internet mapping site and is for 
reference only.  Data layers that appear on this map may or may not be accurate, current, 
or otherwise reliable.

Report generated:

11/30/2018 9:36:13 AM
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